Modified from The Business Case for Breastfeeding

Investing in a breastfeeding employee support program has proven to produce
a 3-to-1 return on investment through greater employee retention, increased

productivity, lower health care costs and decreased sick days.

The fastest growing
segment of today’s
labor force is

women with
infants and o
children. o

of women employed when
they become pregnant return
to the labor force by the time
their child is 3 months old.

Retention Rate for Employees of Companies
with Lactation Support Programs

92%

59%

Lower turnover rates

Employees are more likely to return to work after
childbirth when their workplace provides a supportive
environment for continued breastfeeding.

Being able to keep experienced employees after
childbirth means lowering/eliminating the costs
associated with hiring temporary staff or to recruit,
hire, and train replacement staff.
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